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Why the time for change is now
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UF identified the need to modernize and replace PeopleSoft, its ERP system since 2002, after
analyzing market trends, peer data, and assessing input from over 300 UF stakeholders.

Workday was selected to replace the current system to better suit the evolving needs of UF
with a modernized, consolidated administrative system.

Implementing Workday offers UF an opportunity to better serve the UF community and
maintain its position among leading peer institutions.

Workday will enhance the enterprise-wide experience, providing a unified, sustainable, and
modern ERP system for the next 20 years.

Transformation Opportunities

Workday will bring substantial improvements to the way the UF community does business.
Below are the top priorities for the new benefits and changes UF will see when
Workday is launched in 2027:

Streamlined Business Processes Enhanced Reporting Capabilities
Standardization and automation, Intuitive functions, data visualization,
guided by leading practices in and real-time reports to support
higher education strategic decision-making
Modernized User Experience Unified Systems
Enhanced mobile capabilities and a Enhanced collaboration and improved

robust self-service function operational efficiency
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Engagement Opportunities

We are committed to engaging the UF community at all levels throughout the course of this
initiative through regular communications, updates at standing stakeholder meetings, college
and unit “roadshows,” special events and learning opportunities. If at any point, you are
interested in bringing a presentation to your area or have suggestions of what would be
helpful, we want to hear from you!

Email us or complete our online contact form via the information below.

Learn more:
www.empowering.ufl.edu

Questions?
empowering@ufl.edu
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